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EPSB EDUCATOR MISCONDUCT COMPLAINT PROCESS

Refer to Hearing:

If the allegations are not credible or do not constitute an act 
prohibited by KRS 161.120(1), a disciplinary case is not initiated, but
 the complaint is kept on file in case further information is received.

If the allegations are credible and constitute an act prohibited by 
KRS 161.120, a disciplinary case is initiated and notice is sent to the 

educator.  See KRS 161.120(2)(d).  An icon appears on KECI 
available to only school district human resources directors, 

superintendents, and the respondent noting an active complaint.  
See Board Action 2004-055.

Respondent has 30 days to file a 
rebuttal. See EPSB Determining Probable 

Cause to Take Disciplinary Action Procedure.

After 30 days or  upon 
receipt of a rebuttal, case 

is prepared for docket.

At the next regularly scheduled                  
meeting, the EPSB reviews the disciplinary   

case and issues one of the following decisions 
pursuant to the EPSB Determining Probable 
Cause to Take Disciplinary Action Procedure.

Defer for more 
information

Additional Information is 
requested by the Board. When 
information is collected, case is 

returned to the Board for review.

Dismiss:  The complaint against the educator shall be 
dismissed. The dismissal may not be based upon the 

merits of the case, but rather some other aspect, such as 
weak facts, incomplete reporting, lack of cooperation 
from witnesses, etc.; therefore, subsequent action on 

this complaint is not prohibited.

Respondent submits 
proof of training.

Case is dismissed 
at next Board 

meeting:          
Icon removed.

Return to 
the Board

Admonishment  
issued: Icon 
removed.

Notice of appeal received.  
Case is treated as though 
Board voted to refer case 

to a hearing. 
See KRS.161.120(5).

Icon returns

Board offers Respondent 
opportunity to take training in 

exchange for dismissal.

Respondent has 30 days to 
file a written response or an 
appeal. See KRS.161.120(4).

Case dismissed: 
Icon removed.

EPSB receives a 
complaint against a 
certificate holder.

Respondent advises EPSB in 
writing that he/she will not 

complete the training.

Continued

Respondent files a written 
response and the response 

is filed with the 
admonishment.  

See KRS 161.120(4).           
Case is final.

No communication received 
from Respondent.              

Case is final.

Complaint reviewed by legal staff to              
determine whether it establishes an act prohibited by 
KRS 161.120(1).  See EPSB Determining Probable Cause 

to Take Disciplinary Action Procedure.

Deferral for training: The evidence presented to the Board indicates that 
the Respondent would benefit from remedial training. The Board shall 

defer consideration of this case in order to offer the Respondent an 
opportunity to complete the suggested training.  If the Respondent 
provides written proof to the Board that he or she has successfully 

completed the recommended training, the Board shall dismiss the case.

Admonish: The evidence presented to the 
Board provides a clear indication that the 

alleged misconduct did in fact occur; however, 
it is not serious enough to warrant a 

suspension of the certificate. The Board issues 
a written admonishment to the educator with 

a copy to his or her superintendent.
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Case assigned to an EPSB attorney.

Attorney investigates initial complaint and 
any other matters that come to light during 

the investigation.

Agreed Order is drafted and sent to 
Respondent for review.

Respondent accepts 
Agreed Order.

Agreed Order is prepared 
for the Board.

Board rejects 
Agreed Order.

Board accepts 
Agreed Order:

 Icon is removed.

Respondent rejects 
Agreed Order.

Negotiation occurs. Parties enter into an Agreed 
Order for Board review.

Administrative Hearing 
Charges are drafted.

See KRS 13B.050

Hearing Officer Assigned.
See qualifications in 

KRS 13B.040

Prehearing Discovery/
Conference(s)

See KRS.13B.070

Hearing held.
See KRS.13B.080

30 days

Transcripts are 
completed.

60 days

Recommended 
Order is filed.

See KRS.13B.110

Exceptions are filed and case 
is prepared for Board review.

See KRS 13B.110
90 days

Board accepts 
Recommended Order.

Board modifies 
Recommended Order.

Board rejects 
Recommended Order.

15 days

Board issues Final Order:  
Icon is removed.
See KRS 13B.120

Refer to Hearing: The evidence, if true, would indicate that punitive action should betaken against the certificate. 
EPSB legal staff shall further investigate the allegations and proceed toward an administrative hearing in 

accordance with KRS 13B.

Respondent may appeal 
decision to the Franklin 

Circuit Court.
See KRS 13B.140
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	At the next regularly scheduled meeting, the EPSB reviews the disciplinary case and issues one of the following decisions pursuant to the EPSB Determining Probable Cause to Take Disciplinary Action Procedure.


